
Fight the good fight
As International Women’s
Day approaches on March 8,
demanding equal pay for
equal work is essential. 

The gender wages gap in
Australia is one of  the widest
in the developed world and it
is only by speaking out that
the gap can be closed. 

The gap is the difference be-
tween the median earnings of
men and women relative to
the median earnings of  men.
According to the most recent
data from the Australian
Bureau of  Statistics, the
median weekly wage for a
man working full time was
$1390 in May 2021 and just
$1042 for women. 

That represents a wages
gap of  about 25 per cent. That
gap is much wider than in
many other OECD countries,
including New Zealand, the
UK, Germany, Italy and
France.

Addressing pay disparity
between men and women can
help to create a more equal
society. It could also boost ec-
onomic growth: equalising
women’s pay with men’s
would likely increase female
participation in the work-
force and boost the earning
power of  women, contribut-
ing to overall economic
growth. Closing the gap won’t

be easy but women must start
somewhere. Here are five tips
for women demanding pay
parity from their employers.

Speak up
If  you don’t ask, you don’t get.
So, if  you believe you’re being
paid less than a male col-
league doing the same work,
bring it to the attention of
your employer. 

Have data to support your
case and be prepared to stand
your ground. Women have
been silent for too long and it
is only by demanding gender
pay parity that it will be
achieved. 

The chances of  getting
what you ask for are even
greater in this tight jobs 
market, where employers are 
having problems filling
vacancies.

Know your worth
It is essential to familiarise
yourself  with industry pay
standards and to research sal-
aries for similar positions to
know your worth. You also
need to understand your own
qualifications and experience
and how they are usually
remunerated in the jobs 
market. 

Speak to a recruitment con-
sultant and gather data. If
you’re paid much less than
the market salary, that’s not

fair practice and it could point
to a gender wages gap. That
could be powerful evidence to
present to your employer. 

You should also show your
employer that you are adding
value to the organisation and
be prepared to back that up
with numbers such as sales
performance or increased
productivity which highlight
your value. 

Join a union or get a coach
Unions can help to ensure fair
treatment of  all workers,
including advocating for
equal pay and negotiating
with employers to secure
better benefits and working
conditions. 

If  you work in the profes-
sional services and joining a
union is not an option or not
something you’d want to do,
then getting a coach or men-
tor who can help guide you
through the process of  asking
for equal pay might also be
worthwhile. The importance
of  having a strong female role
model who is assertive and
has achieved equal pay for
equal work can’t be over-
stated.

Demand pay transparency
It’s been a long-held tradition
not to discuss your pay with
other workers but the time for
secrecy has passed. Pay trans-

parency is gaining momen-
tum in countries as a way to
overcome the gender wage
gap as it reveals what every-
one earns for the job they 
do. Inequalities are easily
exposed. 

Pay transparency mea-
sures are viewed as particu-
larly important for
addressing the gaps that can’t
be attributed to observable in-
dividual worker characteris-
tics such as skill levels and
education.

Keep on demanding 
It would hurt employers’ bot-
tom lines to equalise pay
packets. So they may not want
to narrow the wages gap just
yet.

The gap has been around
for a long time and it reflects
long-held biases in workplace
cultures and recruitment
practices. 

If  you don’t get equal pay
this time, ask again in six
months. It is only by asserting
your rights for equal work
and equal pay that the gender
wages gap will close. 

As the momentum builds
across society, employers will
eventually need to cave in.

Kris Grant is chief executive of
management consultancy,

training and recruitment firm
ASPL Group

KRIS GRANT

With Apple pushing into the
lending business with a “buy
now, pay later” service, the com-
pany is laying out rules for how
it will approve transactions.

One key factor will be whether
you have been a good customer
in the past. The Apple Pay Later
service will evaluate borrowers
based on their spending history
and even which of  the compa-

ny’s devices they own. The pro-
gram, which lets shoppers make
purchases and then pay over
instalments, also will look at
whether customers have applied
for an Apple Card credit card
and the other cards they have
linked to their Apple Pay
accounts. 

The offering is part of  a 
broader push into financial ser-

vices, which is seen as a big
growth opportunity for the tech
giant but also one with potential
pitfalls. The company also is
working on a homegrown infra-
structure for financial products
that will help reduce its reliance
on banking partners. 

The lending criteria were
revealed as part of  a test of  the
service with Apple employees,

who can now use the option for
their own personal purchases.
The evaluations determine
whether the company is willing
to lend money to applicants and
how much it will approve. 

Apple Pay Later loan offers
expire after 30 days and applica-
tions will sometimes require
identification and two-step veri-
fication on an Apple account,

according to the notes in the test
version of  the service. Loan 
status with Apple Pay Later will
not affect access to other compa-
ny services. Apple is counting on
new services to help maintain
growth. The new service will let
Apple leverage its trove of  data
on customers, including their
spending at company retail out-
lets and App Store transactions.

Apple to review customer history for new BNPL service

The way an estimated five mil-
lion Australians can claim big
tax breaks will soon change. 

The Australian Taxation
Office has announced it has
refreshed the way people can
claim work-related deductions
from later this year. 

Prior to the pandemic, people
who worked from home, but in a
dedicated office space, could
claim 52¢ for every hour worked. 

When Australia went into
lockdown, the tax office intro-
duced a shortcut method where
taxpayers working from home
could claim 80¢ for each hour.

The tax office did not require
workers to have a home office,
nor were they required to keep
an ongoing diary or calculations
of  their expenses.

But from July 1, the shortcut
method will no longer be availa-
ble. Under the new system, tax-
payers who work from home can
claim 67¢ an hour. The rate
includes phone and internet ex-
penses, as well as electricity use
and stationery. 

Taxpayers who were claiming
work-from-home deductions by
using the “actual cost” method
will see no changes. 

Assistant commissioner Tim
Loh said it was vital those work-
ing from home kept records. 

“This will give you more flex-
ibility to choose the method that
gives you the best deduction at
tax time depending on your cir-
cumstances,” Mr Loh said.

CPA Australia senior manag-
er tax policy Elinor Kasapidis
warned that records must be
kept daily from March 1.

“A four-week diary represen-
tative of  the year isn’t going to
cut it,” Ms Kasapidis said.

“They also need to keep some
records about their expenses
incurred while working from
home, such as copies of  utility
bills.” 

Before the pandemic, about
two million Australians claimed
working-from-home deductions. 

CPA Australia said this figure
has jumped to about five million
in the past three years.

Mr Loh stressed it was impor-
tant that people checked they
were eligible for the deductions
before claiming them. 

“To claim your working-from-
home expenses, you must be
working from home to fulfil your
employment duties, not just
carrying out minimal tasks,
such as occasionally checking
emails or taking calls,” he said. 

“Also, you must incur addi-
tional expenses as a result of
working from home.”

Generous
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breaks go
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